Automates the Human Resource Procurement System
Abstract:-

              This application automates the human resource procurement procedure. It mainly aims at computerizing the recruitment process. This computerized application automates operations of job search and job posting online.

              The company can post a job, as well as the candidate can post his resume. This application makes the searching process more efficient. This application provides global service, so that anybody around the world can access the information. The candidate any where in the world can get to know about the job openings, this provides online information on job posting and job searching. This application helps the company helps to place qualified and eligible candidates.

           Any company can put their advertisement in this site, so that they improve their sales and viewers will get more information about the company. They will be charged to put their advertisements.

   1.2 OBJECTIVES 

· Provides online information on job posting and job searching

· Reduce the cost of searching jobs of the candidates.

· Helps the company to place eligible and qualified candidates.

· Reduce the time for searching jobs.

· It helps in reducing the time of the company in searching for an employer

· Candidates anywhere in the world can get to know the job openings.

2.1 EXISTING System

              The existing system is not flexible as all the procedures with respect to both the candidate and the recruiter is done manually. This increases the paper work of the company which includes the application by the candidate for the job; the resumes submitted etc.The advertisement work of the consultancy is better noticed online rather than banners or any other mode.

             The candidate going to the consultancy directly and applying for a job is time-consuming. The other constraint is keeping track of all the resumes at a time. Thus, there arises confusion because it will be intricate to check all the resumes and notify the requirement for a certain job. Therefore the existing system is 

DISADVANTAGE

· Not flexible

· Involves large amount of paper work

· Time consuming process

· Slow Updating and Retrieval of Information.

· Cost huge And Unpredictable

2.2 PROPOSED SYSTEM

                  The proposed system eases the work of the HR recruiter and also provides utmost support to the candidate applying for the job. The candidate any where in the world can get know about the requirements. This also helps to know the candidates who were short-listed by the consultancy. This helps the company to place qualified and eligible candidates.

                 The advertisement can put up online by the company and the resumes could be sending to the company simultaneously.

                 A company can put their advertisement in this site so that it helps to improve their sales and more people will come to know about their company.

                   This helps the HR to select the candidate as per the requirement available online. At a time, a numerous amount of candidates can apply for the job. There is global access to the site and therefore it as advantageous to both the recruiter and the candidate applying for the job. The proposed system is thus, 2.2.1 Defining the Problem 

2.2.2 Developing Solution Strategies

                                 This software  automates recruitment process  and provides online service.This software helps the  the client to post qualified and eligible candidate with in the time limit.Once the candidate register their resume,they are relieved from the burden of job hunting and their jobs directly come over to their door steps.Through this software  the  company can post their requirements and it will help to reduce their time in searching the qualified candidate. The application provides high security and authentication through valid user id and password. The system customizes the option of the business application based on the user type. The system provides index services through search option which retrieves information based on user needs. The system is automated to provide online selection , short listing and employing candidates process with efficiency and accuracy.

Advantages of the proposed system  

· Involves faster processing of data.

· Flexible

· Involves less paperwork.

· Faster information retrieval and updating.

· Easy Availability of Data.

· Report Generation.

· Reduces Complexity.

· Reduces Cost Effectively

